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FARMINGTON EVANGELICAL LUTHERAN CHURCH 
 

Position Description: Director of Music Ministries 

 
The Director of Music Ministries will enhance the ministry of Farmington Lutheran Church (FLC) by 
managing music in multiple formats. In collaboration with the other staff and volunteers, the 
Director of Music Ministries will help to cultivate a culture of creative ministry, excellence in 
administration, and alignment of the ministries to the church’s mission and vision. 
 
PRIMARY FUNCTIONS: 
 

• To foster the congregation’s faith formation with music. 

• To provide a vision and overall leadership for the music programs.  

• To enhance the worship experience of the congregation, and encourage members to 
use their musical talents and skills. 

• To collaborate with staff, ministry teams, and others to integrate music ministry into the 
broader life of the congregation.  

 
 
KEY ACCOUNTABILITIES: 

 
1. Worship Planning 

a. With pastoral staff, help choose worship themes. 
b. With pastoral staff, develop liturgy. 
c. Choose songs and hymns. 

 
2. Worship and Other Events  

a. Accompaniment for weekend worship, Lenten and Advent services, special 
events, and holiday music (organ and piano). 

b. Has right of first refusal to play for weddings and funerals. 
c. Arrange substitute pianists and organists as needed. 

 
3. Lead the Sanctuary Choir 

a. Recruit choir members. 
b. Rehearse on a weekly basis. 
c. Choose music appropriate for the worship theme. 
d. Serve as accompanist or schedule substitute accompaniment, as needed. 

 
4. Lead the Joyful Ringers (handbells) 

a. Recruit choir members. 
b. Rehearse on a weekly basis. 
c. Choose music appropriate for the worship theme. 



  

5. Lead Special Music 
a. Recruit and schedule vocalists, instrumentalists, ensembles, and guest musicians 

and collaborate on selection of music. 
b. Rehearse musicians, as needed. 
c. Serve as accompanist or schedule substitute accompaniment, as needed. 

 
6. Lead Praise Band (contemporary ensemble) 

a. Recruit band members. 
b. Rehearse musicians, as needed. 
c. Choose music appropriate for the worship theme. 

 
7. Administration 

a. Purchase music and maintain music library. 
b. Manage yearly budget. 
c. Recruit and train volunteers to help in all aspects of the music programs. 
d. Facilitate the Music and Worship Ministry Team. 
e. Schedule or perform maintenance of all music instruments, as needed. 
f. Provide supervision of volunteers and potential part-time music staff. 
g. Help to manage microphones, sound board, and other equipment. 
h. Engage with staff for creative solutions and new initiatives. 
i. Attend scheduled staff meetings. 

 
8. Oversee and Support the Children’s and Youth Music Groups 

a. Little lambs (music class for 18 months to Kindergarten). 
b. Sonshine Singers (choir for grades 1-5). 
c. Hallelujah Bells (handbells for grades 4-8). 
d. Jammin’ for Jesus (contemporary music for grades 9-12). 

 
 
POSITION QUALIFICATIONS: 

1. Bachelor’s degree in music or related field is required.  
2. A minimum of three to five years of music ministry experience is preferred. 
3. Strong organizational and planning skills. 
4. Ability to work without direct supervision and manage time efficiently and effectively. 
5. Ability to be very flexible in work hours and adapt to changing work demands. 
6. Ability to effectively communicate verbally, electronically and in writing. 
7. Experience working in a team-oriented, collaborative environment. 
8. Skilled in Microsoft Office products. 
9. Strong vision for the position and the underlying processes needed to achieve 

effectiveness. 
10. Demonstrated knowledge of Lutheran theology and liturgical practice is preferred. A 

Lutheran background is not required, but the successful candidate must be in 
agreement with the standards, theology and policies of FLC. 

11. Successfully pass a background check. 
 
 



  

Shared Expectations of all Farmington Lutheran Staff: 
All employees of Farmington Lutheran Church are expected to demonstrate open hearts, 
growing minds, and faithful spirits as they enthusiastically share their gifts and the gifts of 
others. Each employee is expected to embrace the spirit of Farmington Lutheran Church 
ministry with a supportive perspective and have a personal theology consistent with our 
Christian heritage and traditions. These expectations will be demonstrated through maintaining 
strict confidentiality and discretion while relating with others in a courteous, respectful and 
compassionate manner and contributing to build a positive, team environment. 
 
Working Conditions and Physical Demands: 
Typical office environment with occasional lifting of over 40 pounds required.  Keyboard duties 
may require sitting and viewing computer monitor for extended periods of time. Playing the piano 
and organ and having a musical ear to hear others while accompanying and leading a musical 
group is essential. Corrected vision and hearing in normal range required for interacting with 
others in a musical worship setting.  
 
Schedule/Hours: 
This is a full-time exempt position with variable hours, including evenings and weekends.   
 
Reporting Structure:  
Supervised by the Director of Church Management.  


